Equal Opportunities Policy

In their pursuit of academic excellence, the Colleges of the University of Cambridge are committed to an
active approach to equality of opportunity, one that encourages an inclusive culture and values diversity.

Through its policy and practice, Corpus Christi College requires that the election, appointment, admission,
progression, dismissal or exclusion of every member and employee (whether existing or prospective) of the
College is determined only by personal merit, conduct and performance, criteria related to the duties and
conditions of the post and the needs and obligations of the College.

Subject to the statutory provisions of the College, no member or employee (or applicants for the same) will
be treated less fairly than any other on the grounds of sex, sexual orientation, gender reassignment, race,
religion, age or marriage and civil partnership or any other grounds that are unjustified in terms of equality
of opportunities for all. Ability to meet the requirements of the selection criteria for competitive election,
appointment or admission, and ability and willingness to perform the job or to complete any course to which
a person is appointed or admitted, will be the only considerations.



